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AHMAD ZAHID (tiga dari kanan) meletakan tangan ke atas glob sebagai simbolik perasmian Gegar Jejak Kerjaya
MYFuturelJobs Orang Mahkota 2024 bersama Hawa di Kluang semalam.

Dasar pendidikan tahfiz seimbang ag‘a‘ma, duniawi

622 huffaz sambung
bidang penerbangan

Oleh MOHD. SHARKAWI LONDING

KLUANG - Usaha kerajaan mela-
lui Dasar Pendidikan Tahfiz Ne-
gara (DPTN) yang memperkemas
Sijil Tahfiz Malaysia 2.0, Sijil Pera-
kuan Hafazan Bertahap (SPHB)
dan Skim Pembiayaan Hafiz
(SPH) membuahkan hasil apa-
bila dapat melahirkan golongan
hafazan al-Quran yang memiliki
kelayakan profesional.

Timbalan Perdana Menteri,
Datuk Seri Dr. Ahmad Zahid Ha-
midi berkata, buktinya pada ta-
hun ini seramai 622 huffaz yang
‘menghafal 30 Juzuk al-Quran
telah mendapat tempat di Uni-
versiti Kuala Lumpur (UniKL) un-
tuk mengikuti pengajian dalam
bidang penerbangan awam.

“Mereka bukan hanya menjadi

juruteknik, malah turut dilatih
menjadi jurutera penerbangan
kapal terbang.

“Pihak Airbus dan Boeing
telah menghantar ‘peralatan
dan tenaga pengajar ke fakulti
Institut Teknologi Penerbangan
UniKL dan ketika ini seramai 17
orang daripada huffaz itu telah

menjadi jurutera dalam bidang

penerbangan.

“Mereka bekerja di Airbus dan
Boeing, ini saya bercakap bukan
peringkat merancang tetapi kita
telah lakukan dalam masa yang
singkat kita telah melihat ke-
jayaan ekosistem pendidikan ba-
haru ini,” katanya.

Beliau berkata demikian ke-
tika berucap dalam Perasmian

Gegar Jejak Kerjaya MYFuture-

Jobs Orang Mahkota 2024 bersa-

ma Majlis Hal Ehwal Wanita dan
Keluarga UMNO Malay51a (Hawa)
di sini semalam.

Hadir sama Menteri Besar Jo-
hor, Datuk Onn Hafiz Ghazi; Tim-
balan Menteri Sumber Manusia,
Datuk Seri Abdul Rahman Mo-
hamad dan Pengerusi Hawa, Tan
Sri Shahrizat Abdul Jalil.

Ahmad Zahid berkata, ke-

© jayaan tersebut adalah hasil

memperkasakan Program Ek-
splorasi TVET (Pendidikan dan
Latihan Teknikal dan Vokasional)
dan Tahfiz dalam sistem pendidi-
kan negara.

Ujarnya, inisiatif berkenaan
tidak lain dan tidak bukan demi
pembangunan huffaz yang dapat
menjadikan ilmu agama dengan

‘kemahiran duniawi seimbang

dalam kehidupan mereka.
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DISSATISFACTION with work-
life balance is the primary reason
why people seek new job oppor-
tunities and in Malaysia, they
prefer flexible work arrange-
ments and a culture that respects
personal time,

A lack of career growth o
tunities comes a close second
particularly for younger genera-
tions (40%) who prioritise it
more than their older counter-*
parts (33%).

According to Randstad’s recent

or-

Work-life balance and growth top reason why talent resign

Improve work-life balance
Lack career growth
ities

rtuni
Low pay & rising ﬁng costs

Fear of down: & job loss due to
organisational instability
Little to no company perks.
Long commute time

Lack interest in my job
Inflexible work options

Pwrelmwmhm yh manager
equally rewarded due to

mygemuemmny reIgD&I
don't align with my values

of job
ang

Employer Brand Research * factors such as ethnicity, nation-
Report, Gen Z (29%) are more ality, religion, or disability.
to move on quickly when Around 60% of respondents
mey lose interest in their jobs. who identify as minorities
The report also notes that com-  reported facing career obstacles,
Ppensation seems to play a more and 19% of Gen Z respondents
significant role for men, with cited their us beliefs as a
37% citing low pay amid rising reason for feeling like minorities.
living costs as a kzy motivator. Additionally, 31% of women in
The survey attracted approxi- do not receive
mately 173,000 respondents and  equal pay for equal work.
s 6,084 companies woal.d- The report h;ghhghm that arti-
, including 2,500 respon ﬁnalmt ence offers signifi-
ents from M: campot:ggal to boostworker
It reveals that 45% of spond: é\ﬁ 2! an i l(s
ents in Malaysia consider them- ere is a conoermng gap in
selves minorities at work, dueto  adoption in Malaysia.

Usage of artificial intelligence: Generations

45% of Malaysian consider themselves a minority at work

1M Yes, because of my sexual orientation
M Yes, because of my disability

1M Yes, because of my gender identity
M Yes, because of my religion

W Yes, because of another reason

B Yes,

B~
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Evaluation of current employer Profile of ideal employer
17 s ly located o salary & benefits
2. Very good 2. Work-life balance
3. _Financially healthy 3. Strong management
4 Long-term job secumy " 4. Career progressiol
5. Pleasant work 5. Fmancxal healthy
6. Workilife balance 6.
7. Career 7. Pleasant work atm
8 interestingjobcontent 8. Good training
9. Attractive salary & benefits 9. Job security
10. Gives back to society 10. Very good reputation

Importance of re-skilling

opportunities: genders

-No.ldomwomldermysdﬂnbebngwamlmy

Digital platforms most popular
among job-seeking talent

Inflation bites (%)

To what extent are you using artificial intelligence at work today? " 1in3in Malaysia didn’t
I Changed employer I Planning to change ' receive any kind of
% Millenials % boomers % -
?1?9723'071) (1931-1,996’)‘ %3"45#54) (19450r m?e) b o inflation compensation
luse gl‘k every day in 12 7 3 7 54% 68% H"drzfcem any
my w support 35
e oSl Retall z o5 —— T
| use Al every now 28 31 i 28 13 My pay raise 34
and then Linkedin i c't;vered psatr;
I have used it only 14 10 9 = 38 I 49% °My :’ysr‘:li:‘;u"y
once v .
Google for jobs covered the - 13
! r:\:rye never used Al 1— 9_ 32 42 73 36% _ 45% fpinggoee
Don't know 2 3 6 - Recruitment agencies m&tlme sum - 10
34; IR 345 from my employer
Impact of inflation: Generations Public employment services My employer
offered me 5
o GenZers% Millenials % Gen Xers % boomers % 31% _31’5 product vouchers Vi
(19972012)  (19811996)  (1946-1964) (1945 o before) T
My salary raise completely 26 12 9 18 31% 39%
e ihng o Personal connections & referrals
My salary raise covered 33 38 - 31 18
part of%nye rising costs 30% 34
| received a one-time sum 8 1 8 9 Job fairs
from my employer 26% 27%
cﬂy em| mo(!:fog:‘gm?;f ic 6 6 4 i Professional networking evetts |
P for free 23% 22%
| did not receive any kind of 23 30 45 46 Yahoo and Bing search
support from my employer e 12« N 8%
Don't know 4 3 3 9
Source: Randstad e Stargraphics
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